For those inquiring about Redesigning Conversations, A Workbook, by Bill Ash

Contents, Figures, Tables, Case Studies, Questions, Exercises

I love what Bill has provided in this brilliant complement to his book
‘Redesigning Conversations’. This workbook can be regarded as ‘how to do the
how’, providing clear practical steps for how to apply a wide range of methods

to improve the quality of conversations and relationships.
Alan Sieler, Author, Coaching to the Human Soul: Ontological Coaching
and Deep Change

REDESIGNING
CONVERSATIONS

A WORKBOOK

SELF-COACHING QUESTIONS FOR PARENTS,
LEADERS, TEACHERS, AND COACHES

BILL ASH

Thank you for taking the time to inquire about my Workbook.

| hope you find it useful for redesigning your conversations, enabling you to communicate more
effectively in your family, workplace, and in society.

All the best,
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